
Call for Nominations Committee Members 
 
The College of Midwives of Ontario (‘the College’) is responsible for regulating the 
profession of midwifery in Ontario in the public interest. The College sets and upholds high 
standards of practise for midwives and acts when risks to the public are identified. Our 
primary obligation is to ensure that midwives in Ontario are qualified, skilled, and 
competent to practise so that clients can be confident in the care they receive. The work of 
the College is directed by its Board of Directors, which is composed of elected professional 
members and members of the public appointed by the Lieutenant Governor. 
 
NOMINATIONS COMMITTEE OPPORTUNITY 
 
The College’s Board of Directors has recently approved the establishment of a Nominations 
Committee and is looking to recruit and appoint 3-4 persons to the Committee. The 
Nominations Committee is a new non-statutory committee responsible for 
facilitating recruitment, appointments, and elections processes for the College’s Board and 
Committees, in alignment with the College’s By-laws, policies, and reporting 
requirements. 
 
We are looking for:  
 

• Registrants – midwives with any class of registration other than the transitional, 
supervised, or emergency class who are not current Board Directors 

 
Or 

 
• Members of the Public – individuals who are not midwives  

 
Preference will be given to individuals with expertise and/or experience in areas such as 
equity, diversity, and inclusion, human resources, and board/governance.  
 
SCOPE OF WORK AND TIME COMMITMENT 
 
The duties of the Nominations Committee include, but are not limited to:  

• Making annual Committee and Committee Chair recommendations to the Board. 
• Conducting annual assessments of skills and attributes to determine gaps in the 

composition of the Committees, and to participate in the process for the selection of 
Board and non-Board members to fill identified gaps.  

• Implementing attributes and skills-based recruitment, appointments, and elections 
processes, guided by Board and Committee-specific needs assessments and skills 
profiles.  

• Ensuring appropriate turnover and renewal of leadership positions through 
formalized mechanisms for Board and Committee Chair succession.  

• Contributing to the identification and recruitment of prospective candidates for 
Board and Committee positions.  

• Conducting screening and vetting of candidates seeking election to the Board of 
Directors or appointment to statutory and non-statutory committees, ensuring they 
meet the suitability and eligibility criteria as approved by the Board.  



 
We anticipate that the expected time commitment will be approximately 4 half-day 
meetings per year, subject to change. All meetings will be conducted via videoconference.  
 
COMPENSATION 
 
Committee members are compensated by honorarium for the time that they spend 
attending meetings, preparing for meetings, and participating in activities related to their 
role. A summary of compensation and allowable expenses can be found in Schedule 1 of the 
College’s Fees and Remuneration By-law.  
 
TERMS OF APPOINTMENT 
 
Committee appointments are for one-year and renewable annually up to a maximum of six 
consecutive years.  
 
The anticipated start date is March 1, 2026.  
 
HOW TO APPLY  
 
Please complete the following online application by 9:00am on Monday, January 12, 2026:  
 

• Nominations Committee Application 
 
The application requires completion of an eligibility checklist, the submission of a résumé 
and letter of interest, and a conflict-of-interest declaration. 
 
For further information or support with the application form, please contact Emma Hosein, 
Governance Officer, at e.hosein@cmo.on.ca.  
 
Selected candidates will be invited to a virtual interview. Applications will be considered on 
a rolling basis.  
 
 
 

At the College of Midwives of Ontario, we are committed to fostering a healthy, positive, diverse, and 
inclusive work environment. The College recognizes the value of lived, educational, and professional 

experience in skill building. If you are enthusiastic about this position and believe you have the capabilities 
and commitment to the objectives, requirements, and responsibilities of the role, but your qualifications 

do not align perfectly with every requirement in the job description, we encourage you to apply. 
 

In accordance with the Accessibility of Ontarians with Disabilities Act, 2005 and the Ontario Human Rights 
Code, 1990, we encourage applications from all qualified candidates and will accommodate applicants’ 

needs throughout all stages of the selection process. If selected to participate in the recruitment and 
selection process, please inform the hiring committee of any accommodations(s) you may require 

ensuring your equal participation. 

https://cmo.on.ca/wp-content/uploads/2024/08/Fees-and-Remuneration-By-law.pdf
https://form.jotform.com/253483055242252
mailto:e.hosein@cmo.on.ca
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